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Ode 
They shall grow not old as we that are left grow old 
Age shall not weary them, nor the years condemn 
At the going down of the sun and in the morning 

We will remember them 
Lest We Forget 

 

Vale 
The following Defence Family members of the Sub Branch have passed in 2020. 

We pay our most humble respects to both them and their families, 
We will remember them. 

Source: RSLQ MMS 
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2020 Board of Directors 
As of 31st December 2020 

Peter Hayton  President 
Jeffrey Langham Vice President 
Lee Ann Greenwood Secretary 
Ben Hemphill  Treasurer 
Gordon Burgess Director 
Nathan Shingles Director 
Neil Turnbull  Director 
Gerry Tooth  Director 
Andrew Dunn  Director 
Rob Lee  Director 

 
Resigned 2020 

Kristen Rice 

Director Name Available 
Meetings 

Meetings 
Attended 

Apology 
Tabled 

Peter Hayton 12 12  

Jeffrey Langham 12 12  

Nathan Shingles 12 12  

Gerald Tooth 12 12  

Ben Hemphill 12 11 1 

Gordon Burgess 12 7 3 

Rob Lee 12 7 2 

Lee Ann Greenwood 12 6 2 

Andrew Dunne 12 4 3 

Neil Turnbull 6 4 2 

Kristen Rice 2 2  
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Presidents Report 
Peter Hayton 
President 

 
The 2020 Sub Branch Board have two Directors whom are retired from the 
workforce, two Directors working part time as Sub Branch Volunteer Advocates 
and six Directors currently working in fulltime employment. Two of these Directors 
are current serving Defence Force members and eight out of the ten are younger 
veterans. After being on the Board for nearly nine years, I believe the current 
Board of Directors have displayed great work ethics and given so much of their 
time to assist in working on the Objects of the League.  The commitment shown 
by the current Directors on the Cairns RSL Sub Branch is outstandingly amazing. 
The majority of the Board work in full time employment and give so much of their 
spare time to the Sub Branch. 

Since COVID hit last year 2020 has been completely different with no normal ANZAC Day for the first time 
in most of our memories, however the Light up the Dawn gave many the opportunity to still have an Anzac 
Day albeit different. Once restrictions eased, the Sub Branch started to hold events that were held off site 
due to COVID restrictions with the reduction of numbers allowed in function rooms, social distancing and 
sign in procedures at all events.  
 
Thank you to all the Admin Team - Mal McCullough, Rebecca Milliner, Gillian Bryant, and Simone Keats 
for their outstanding efforts in making the following events a standout success: 
• 75th Anniversary of Victory in the Pacific Dinner, 
• Vietnam Veterans Day, 
• Spirit of Anzac Art Competition, 
• National Peacekeeper Peacemaker recognition, 
• Veterans' Health Week, 
• Thank You For Your Service Gala Dinner, 
• Remembrance Day and 
• Volunteer Xmas Party. 
 
I would like to thank our fantastic group of volunteers who continue to support and Care for our Defence 
Family. Our Volunteers include all those whom have undertaken duties as Board of Directors, Advocates, 
Kokoda Museum, Hospital Wellbeing, Home Wellbeing, Day Club, Commemorative Events, and 
Celebration Events. Again, due to COVID restrictions all of these services were greatly reduced or 
cancelled for many months due to the COVID limitations. 
 
Without the support and dedication from all of our volunteers the Sub-Branch would not be able to 
provide the service that it does.  To all our volunteers who gladly give up their time to assist the Sub-
Branch meet our commitments to each and every one I say ‘Thankyou’.   
 
As you are aware the RSL Club closed due to the pandemic on Sunday 22nd March 2020. Two days later at 
the RSL Sub Branch Board meeting we commenced negotiations with the Club for the implementation of 
the National Cabinet Mandatory Code of Conduct during COVID. Sub Branch Directors met with Club 
Directors to discuss the 50% waiver of rent for the Club during their closure. The law implemented by 
National Cabinet stipulated that the waiver is not required to be paid back.  This reduced the Sub Branch’s 
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income from rent by in excess of $89,000.00 from 30th April to 31st August 2020. With this reduction in 
rent the Sub Branch still had rates and insurances that were required to be paid, however a payment plan 
was negotiated with both Council and the Insurance Agent with payments spread over a longer term 
instead of the upfront costs. Insurance on this building has dramatically increased from approximately 
$25,000.00 in 2018 to be well over $65,000.00 in 2021. 
 

2021 
As you will have been aware, for the last 3 – 4 years there has been an issue with the Club and the 
outstanding loan. From previous AGM’s, you the members, advised the Board to get this sorted out. The 
Club stopped paying interest on the loan from November 2019. Negotiations with the Club included 
working with an Asset Swap which took many months to get the information, which then led to a 
Memorandum of Understanding where negotiations broke down in December 2020.  
 
The challenges with the Sub-Branch and Club have continued for the last year. The Loan issue has 
continued to be the major workload. At the RSL Club AGM in August 2020 the Chair for the Club stated – 
“The Club has ceased paying interest on the loan and, until meaningful negotiation in good faith 
commence, we will continue to hold this position.” The Club had not paid interest on the Loan since 
November 2019 in excess of $99,000.00 in outstanding payments. 
 
In March this year after not receiving the Loan interest payments for 15 months the Sub-Branch called in 
the loan. This was a decision the Sub-Branch did not take lightly however I am happy to take the flak for 
this happening. Since then, as you would have seen in the papers, members were sent a Notice from some 
members of the Sub-Branch calling a Special General Meeting for the purpose of putting to a vote the 
removal of your current Board of Directors and electing a new Sub -Branch Board. This has been scheduled 
for Sunday 13th June 2021. 
 
The Sub-Branch and the Club engaged in mediation in late April. We are pleased to be able to report that 
the dispute between the Sub-Branch and the Club has been resolved to the satisfaction of both parties 
and will ensure both parties can focus on achieving their key objectives. For the Sub-Branch, this means 
providing services for members and continuing advocacy for veterans and the wider community. Both 
organisations are happy to now be able to put this matter behind them and move forward with the focus 
solely on delivering quality services to all stakeholders. The Deed that was signed by both the Sub-Branch 
and the Club is binding on both parties and their administrators, executors, respective successors and 
permitted assigns. This Deed is valid for current and future Boards of the Sub-Branch and Club until the 
end date of the Deed of Settlement. The Sub-Branch have extended the Lease for the Club now until 31st 
December 2031. 
 

 
Peter Hayton 
June 2021 
Motion: “That the Presidents Report as tabled be adopted.” 

  Moved:   Seconded: 
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Vice Presidents Report  
Jeff Langham  
Vice President  

In February of 2020 I had the honour to be elected to the position of Vice President 
of the Cairns RSL Sub-branch. Little did I know, along with everybody else the 
‘Interesting Times’ we were about to enter in March 2020.  The speed with which 
personal restrictions and business lockdowns were implemented, challenged our core 
business practises. Your Board met these challenges with innovative solutions to 
allow the Sub-Branch to continue to support the Veteran Community. 
Our staff at the Sub-Branch, while working from home, established and maintained a 
process of contacting all of our members where possible. This was to ensure that 
there were no members in distress or needing of assistance.  

This was of particular importance during isolation to assure our members that there was still someone 
thinking of them and able to assist if required where possible.  
I would like to take this opportunity to thank our staff for their efforts during this Time in support of our 
members.  
The COVID restrictions in place required the board to adapt as well. Monthly meetings continued with the 
assistance of the new way of doing long distance business, Zoom and other conferencing software with 
which we are all now familiar. 
This allowed us to continue our core business off supporting our defence family.  
Once restrictions had lifted, the Sub-Branch swung back into action and staged several events up to the 
end of the year which will be detailed in other reports.  
The Sub-Branch in conjunction with the Business Liaison Association Annual Aspire Awards sponsored a 
modern history essay competition across year 10 students from various schools.  
Topics ranged from the Battle of the Coral Sea and Australian Prisoners of War to the Bombing of Darwin 
and the significance of the Kokoda Trail. All essays were of a high standard and well researched.  
The winner was Isabell Swain with Runner up was Evie Dalton. Both winner and Runner up were from 
Saint Monica’s. 

 
Vice President Jeffrey Langham with Isabell Swain and Evie Dalton. 

I had the privilege of presenting the award and the award certificates to the two worthy recipients 
 
Looking forward, I believe we are well situated to continue and grow our support to the veteran 
community with a board comprising of young veterans who have a dedicated interest in supporting our 
members.  
Motion: “That the Vice Presidents Report as tabled be adopted.” 

  Moved:   Seconded: 
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Treasurers Report  
Ben Hemphill 
Treasurer 

It is my opinion that the Cairns RSL Sub Branch Inc is solvent and have 
reasonable grounds to believe that the Cairns RSL Sub Branch Inc  will be able 
to pay its debts as and when they become due and payable. 

This report relates to the period January to December 2020.  It was certainly a very 
different year for not only the Cairns RSL Sub Branch, but for all of as during 
uncertainty of the impact of COVID-19.  It was unchartered waters that we entered, 
and these unprecedented times required a degree of composure and flexibility when 
it came to our finances. As a Board, all directors spent a lot of time trying to understand 
the new and ever-changing laws being introduced by the Commonwealth and State 
Governments.  

From a revenue perspective the Club informed us of their intent to take the “rental waiver” which saw a 50% drop 
in our income. This was for a 6-month period, and the terms of the “rental waiver” is that the income not received 
is not to be paid back, nor can it be requested to the paid back. This was one of the economic support packages 
offered to tenants during period. The aim of this was to support businesses who were forced to close during the 
pandemic and to ensure that they could reopen when restrictions were eased. 

At the same time, the Board unanimously agreed, as a sign of support, not to pass on the yearly rental increase. In 
essences, the rent remained the same as the previous period.  

As would be expected, there were concerns raised around the Sub Branch’s financial position however there were 
two key aspects that allowed for a strong position to be maintained through the pandemic. Given that we had lost 
50% of our income, the Sub Branch was eligible for Job Keeper. Wages are one of our significant costs, and by 
receiving assistance in subsidising wages, it meant that costs could be managed in this space. 

As disappointing as it was, the drop in events that the Sub Branch would have normally outlaid did not take place. 
Again, by having a reduced income, we offset this by reduced expenditure. By having a more focused oversight of 
our expenditure the Board was able to ensure that the Sub Branch emerged from COVID-19 in a strong position. 

The Board’s mandate was not to tighten the belt so that there were no expenses but used the time to reset our 
financial management and to direct funds into much needed building maintenance. This is a commitment that I 
raised in my last AGM report, and one that we have undertaken in 2020 and continue into 2021.   

Event management was another focus from the Board and that was to ensure that they were held with a budget 
of cost neutral.  The organisers of the events that we held should be commended for adhering to that methodology, 
and there was not a significant financial impost to Sub Branch members that attended. This budgetary focus will 
continue into 2021. 

During the lockdown, and uncertainty of the pandemic, the Board decided to suspend any discussions around the 
relationship of the loan between the two entities.  What the pandemic clearly demonstrated was the financial risk 
to the longevity of the Sub Branch by having our income from only one source. The COVID-19 pandemic was 
unforeseen, unplanned for, but it did clearly highlight our level of exposure. It is my recommendations that as soon 
as this AGM is finalised, and the new Sub Branch Board is in position that alternate revenue streams be investigated 
to provide income diversification. This should formulate a key pillar of the Sub Branch’s long term plans.  

 The Auditor has provided a fair and responsible report and will allow the Board to develop processes and 
procedures to mitigate any identified areas for improvement. 
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Looking forward to 2021 and further where we will continue to ensure we maintain a high level of accountability 
and transparency for the members, for whom we serve. 

 

 
Motion: “That the Treasurers Report for 2020 as tabled be adopted” 

Moved: Ben Hemphill  Seconded: 
 
Motion: “That the Financial Audit for financial period 2020 as presented be adopted” 

Moved: Ben Hemphill  Seconded: 
 
Motion: “That the Board of Directors engage Grubers Beckett as auditor for the financial period 

2021” 
Moved: Ben Hemphill  Seconded: 
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Executive Officer’s Report 
Mal McCullough 
Executive Officer 

With this being my fourth Annual Report I am pleased to report that though we were 
at the mercy of the COVID-19 outbreak the Sub Branch’s operations continued to 
move progressively forward with number of services and events. COVID 
notwithstanding, we continued to strive for constant and never ending improvement 
in ‘Caring For Our Defence Family’.   
 

Due to COVID our internal blueprint known as our Operational Plan 2020 had to be readjusted to meet 
the conditions. The Sub Branch Team however continued to plan and deliver many exciting events and 
enhancements to our direct service delivery for the ongoing support of members and their families. 
 
The Sub-Branch Team includes Volunteers and Staff, all whom have an ongoing commitment in bringing 
the best possible services to all.  We have made a continued effort to ensure that a members family is 
included and embraced by the Sub Branch. The successful Peacekeepers/Peacemakers event at AJ 
Hacketts was certainly a demonstration this. 
 
There has been continued focus on engaging greater numbers of younger veterans both ex-service and 
serving and the growing membership of the Cairns Veteran’s Business Network is evidence of this focus. 
The CVBN has been established to recognize and support those Veteran owned/operated businesses, or 
those Veteran friendly businesses who continually employ at least one Veteran.   
 

I would like to recognise the commitment and dedication of the staff team of Rebecca Milliner (Marketing 
and Events Coordinator) and Gillian Bryant (Administration Officer and Volunteer Co-ordinator). We are 
indeed fortunate to have two highly skilled professional at the front line of our organisation. 
 

My heartfelt recognition to all the Volunteers in all service areas of the Sub-Branch, without their 
dedication to Our  Defence Family the positive reputation, the great work and good name of the Cairns 
Sub-Branch would not exist. 
 
Finally I wish to sincerely thank all members of the 2020-2021 Board of Directors whom have guided this 
organisation through the once in a century event, COVID-19.  Consisting of mainly younger veterans, the 
Board has successfully steered the organisation through some very difficult times that have been 
restricting the ability of the organisation to operate at it’s optimum for over a decade.  Facilitated by their 
mature, professional approach, which is underpinned by their combined previous and current military 
leadership experiences, your Board have placed the organisation in a position to continue to grow and be 
recognized as the leading Ex-Service Organisation in the Far Northern District. 
 

   

 
Motion: “That the Executive Officers Report as tabled be adopted.”  
  Moved:  Seconded: 
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Membership  
 
@ March 2021 
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Wellbeing Report  
 
 
2020 (COVID) Wellbeing Statistics 

Wellbeing Clients  56 
Hospital Wellbeing Visits 116 
Aged CareWellbeing Visits Jan-Mar 7 
COVID Wellbeing Calls- Texts Apr - July 1737 
Day Club 20 
Emergency accommodation nights provision 0 
Emergency food cards provided 0 
Advocate Appointments  368 
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Marketing Report  
Rebecca Milliner  
Marketing and Events Coordinator 

2020 was a year of unprecedented times with the pandemic changing the way 
we support and care for our Defence Family. We started the year off with a very 
successful sold out International Women’s Day event followed by lockdown. This 
meant we had to change the way we engage and communicate with our Defence 
Family, delivering a new era of virtual events and communication.  
 
For Anzac Day the community joined us online and on our driveways for the Light 
up the Dawn initiative. In the days leading up to Anzac Day all our Sub Branch 
members received a phone call from Sub Branch staff to say thank you for your 
service and we are thinking of you all on Anzac Day.  
 

A very welcomed change, was the move from our quarterly Sit-Rep to a fortnightly E-Sit-Rep. Meaning we 
are providing our members with the latest veteran news and information. As we moved out of lockdown 
we celebrated some amazing milestones including the launch of our documentary The Battle for Australia: 
Far North Queensland at War, the inaugural Peacekeepers and Peacemakers event and Thank You for 
Your Service dinner, along with the successful running of our annual events including; Vietnam Veterans 
Day, Veterans Health Week, Remembrance Day and Volunteer Christmas Party.  
 
Our events and marketing portfolio has significantly grown. We continue to be recognised, within the 
Defence community, as one of the leading Ex-Service Organisations. We’ve developed valuable 
partnerships with external stakeholders and work together in providing a range of services and programs 
that meet our Defence family’s needs.  
 
We saw a steady growth in engagement online through applications such as Facebook, website and email 
marketing, with the most notable being our email marketing. Over 27,000 emails were sent out from our 
account and total opens were over 31,000 (this number accounts for user opening emails more than 
once). Our website has slowly been building momentum on the number of users from 5,186 throughout 
2019 to 7,725 in 2020 with the most significant change being the increase in traffic from social media. Our 
likes on Facebook continue to grow as we went from 1,612 in December 2019 to 2,046 in December 2020 
with over 37,000 engaged users throughout 2020. 
 
We successfully achieved our event and marketing goals as outlined below, and in the 2020 Operational 
Plan; 
Increase brand awareness and ensure consistency within the brand 
In the past it is well noted that we weren’t doing enough to tell the ‘good stories’ of Cairns RSL Sub Branch. 
The great news is we are getting our messages out through regular weekly blog post, fortnightly E-Sit-
Rep, social media and local media. This includes positive coverage of our commemorative events and the 
excellent work that the Cairns RSL Sub Branch Board of Directors, Volunteers and Staff carry out in our 
region.   
 
 
 
 



 

 
 

  

 

 

 

    

15 | P a g e  
 

  

  

 

  

 
Increase relationships with external stakeholders 
Through our successful partnerships we have expanded our support to the wider community through 
kindred organisations such as Legacy, Cairns Defence Community Support Group, Ex-Service Women’s 
Sub Branch. We should be proud of the fact that we are the only Sub Branch in the region that engages 
with the wider ESO community in the ways that we do. 
 
Develop and host member only programs/activities  
We ran a fully funded wellbeing program for members and their families only. The Kickstart program was 
a 12-week program aimed at increasing social connections, physical health and wellbeing through 
exercise, nutrition and lifestyle support. The feedback from participants was overwhelmingly positive.  
 
Maintain and enhance fundraising activities 
As we continue to run our annual fundraising events we introduced for the first-time fundraising stalls in 
various locations including markets, Bunnings, shopping centres and shop fronts. These stalls were a great 
success and increased not only our fundraising profits but our overall community awareness of our Sub 
Branch support for Our Defence Families. 
 
In closing, there is no doubt that 2021 will be a great success as we continue to focus on delivering our 
eight objectives throughout all events, programs and initiatives with an increased focus on engaging with 
our members and their needs. 
 

 
Motion: “That the Marketing Report as tabled be adopted.” 

Moved:  Seconded:  
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Administration and Volunteer Coordinator Report 
Gillian Bryant 
Administration Officer 
Volunteer Coordinator 

I became apart of the Cairns RSL Sub Branch team in October 2019 and quickly 
learnt it was a busy role with some challenges, however, I also acknowledge that 
the reward was much greater in value despite the challenges. 
 
2020 was very much a challenging year all round with COVID lockdown, figuring 
out new ways of doing business while we adapt on the run, and being the best 
support network for our volunteers, members and Veterans’. 
 
I returned to the office on the 8th June 2020. This allowed me to sanitize the space 
and making it a safe environment and in line with government workplace policy 
and the Cairns Sub Branch COVID plan. 
 

Rebecca left on maternity leave in July, and I moved into the Secondment position of Events and 
Marketing while attempting to continue conducting the Administration and Volunteer Coordination role 
as well.  Eventually we employed Simone Keats on a casual basis to take over this increasingly busy role. 
 
We returned to hospital visits on a regular basis in October 2020 with the easing of restrictions. 
 
We have not been authorized to return to Day Club which is held on a Tuesday at Farnorha Aged Care 
Facility to date. 
 
Gaining access to Aged Care Facilities is increasingly difficult, however, we are going through the motions 
to get back to our core duties. 
 
Motion: “That the Administration and Volunteer Coordinator Report as tabled be adopted.” 

Moved:  Seconded: 
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2020 Volunteer Statistics 
Registered Active Volunteers 60 
Advocate/Board  2 
Board Only 6 
Board/Events 4 
Board/Events/Advocacy 2 
Day Club Only 6 
Day Club/Hospital Visits 3 
Events Only 10 
Advocate Only 2 
Events/Requiems 5 
Events/Museum Guide 1 
Events/Stalls 1 
Hospital Visits 3 
Museum Only 10 
Museum/Events 1 
Office Only 1 
Requiems Only 2 
Weapons Only 1 
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Volunteer Register 
Below is a list of our 60 very valuable active Volunteers that have assisted the Sub Branch in 2020 in our 
aim of ‘Caring For Our Defence Family’  

Surname First Name 
 
Surname First Name 

Abel Alan Adams Stephen 
Beckinsale Malcolm Bird Marianne 
Brack Marilyn Bradley Hayden 
Burgess Gordon Carlin Keiran 
Carswell Stanley Courtney Christopher 
Crossley Bill Diprose Ronald 
Dunn Andrew Greenwood Lee-Ann 
Harper David Hartman Dawn 
Hartman Roy Hayes Russell 
Hayton Peter Hemphill Benjamin 
Jack David Jamieson Allan 
Johns Darryl Keats Simone 
Langham Jeffrey Lee Rob 
Maconachie William Maher Craig 
McCullough Isabelle McQueen Makayla 
Mills Carol Neil Michael 
Nicholson Mark Paterson John 
Payne Matthew Phelps Malcolm 
Puttee Elaine Rice Kristen 
Richards Ian Richardson Mark 
Ross Findlay Ross Kerry 
Royle Christopher Saliba Mark 
Saunders Ian Scott-Bohanna Andrew 
Scott-Bohanna Wendy Dietmar Schoosleitner 
Shingles Nathan Spurrier Jennifer 
Stapleton Joseph Stormont William 
Toal Michael Tooth Gerry 
Tully Brendan Turnbull Neil 
Watson Phil Webb Gerry 
Whaling Brian Whitson Stephen 
    

 
Volunteer of the Year 
 
Carol Mills 



 

 
 

  

 

 

 

    

19 | P a g e  
 

  

  

 

  

Museum Report 
Carol Mills 
Museum Volunteer 

Kokoda Museum members began 2020 with much enthusiasm for the coming year 
they continued to meet and support each other on their Thursday ‘get togethers’.  
At the February meeting there was numerous activities identified to enhance the 
profile of the museum.   Unfortunately, these activities were short-lived with the 
onset of COVID and the museum was closed until July when some restrictions were 
still in place. Enthusiasm still remained and the next few months we were a hive of 
activity.   In July, Jenny Edlin donated two Anzac quilts that have been framed and 
displayed at the Museum entrance. Thank you Jenny for your generosity.   With 

persistence from Gerry Webb, we obtained a German Luger pistol now on display in the armoury. This led 
to Gerry and Craig Maher working to upgrade the armoury, a project still in progress.  Craig Maher 
continued his work on the HMAS Barricade model which will be on display in the near future. 
 
In October Bill McConachie overwhelmed members with a donation of 380 model kits he collected over 
many years. Gerry Webb and Mark Richardson spent many research hours to find the kits current value 
for sale. The first, 28.11.20, raised $1600 with a customer returning the next day and purchased models 
worth $850. We thank ‘Slim’ for his generosity, a major financial boost for the museum. We had a visit by 
the Indigenous recruits to 51st Battalion on 17.11.20.  We will continue to encourage these visits plus visits 
by school groups. Once again, with COVID, limitations have been necessary for any of these proposals. 
 
We continue to receive item donations; many are of particular interest to the museum while others are 
recorded and stored for possible inclusion at a later date.   It has been beneficial to have use of an office 
where these items can be left for members to determine their appropriateness to our display and as a 
reminder of jobs to be completed. Also, it is particularly useful to me as a workspace that can be left when 
a project is part is in progress and I have to leave it. 
 
Achievements in 2020 

• All books in the library have been catalogued 
• We participated in a Museums & Galleries Queensland survey. 
• An inventory of items that were in the museum cupboard and filing cabinet were catalogued and 

stored below the display cabinets 
• Preparations were done for the RAAF 100th anniversary in 2021 
• We obtained a Pelorus that will be displayed in the museum when a stand is completed. Well done 

Stubby. 
 
Thank you to my fellow museum members for your assistance and support during 2020. A special thank 
you to Mark Richardson, who has resigned as Curator due to his workload with full time University.  Thank 
you for your contribution to the museum during your time as Curator.  
 
 
Motion: “That the Museum Report as tabled be adopted.” 

Moved:  Seconded:   
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Activities 2020 
Aged Care Visits Armistice Day 
ANZAC Day Cairns Defence Community Support Group (CDCSG) Sponsorship 

Hospital Visits Host and chair ANZAC Day committee meetings 

International Women’s Day Breakfast Kokoda Museum 

Market Stalls Modern History Essay - Sponsorship 

Museum Book Sale Peace Keepers / Peacemakers Event 

Poppy Crochet Workshops Requiems 

Tingira Association Birthday in Museum Tobruk Memorial Pool Poppy Installation 

Veterans’ Health Week Vietnam Veterans Day 

Volunteer Christmas Party Inaugural Thank You For Your Service Dinner 
The launch of our documentary The Battle 
for Australia: Far North Queensland at War 
 
COVID Well-Being Calls  

Kickstart Wellbeing Program 
 
Museum Model Aircraft Sale 
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